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lnforrnation Supolement
for the Federal Sector

Relocation Expenses
The sponsoring Govermnent organization pays for and handles arrangements for any
relocation expenses incurred by the exchange executive on the same basis and in the
same amount as in the case of any Government employee transferred in the interests of
Government from 'one official duty station to another. When the assi gnment ends, the
Federal executive is placed on active duty st atus as a Government employee at the
location of the business employment. The Federal agency then pays for the cost and
arranges the move of the executive to the ne xt Government assignment.

Per Diem in Lieu of Moving Expenses
The payment of per diem in lieu of (or in addition to) moving expenses is not allowed
according to GAO Ruling B-166943 (August 5, 1974). Should the executive not want
to move the family, with the idea of commuting home on week ends, the sponsoring
agency cannot pay per diem or any additional expense. Neither will the host organiza­
tion be responsible for expenses relating to a personal decision of this nature.

Promotional Opportunities
Exchange executives on leave from a Federal agency must be considered for any promo­
tional opportunities for which they would normally be eligible during the period (refer
to FPM Chapter 335, 1-4} Requirement 2). In addition, upon conclusion of the exchange
assignment, the executive must be placed in a position at least equal in responsibility
and grade to the one held immediately prior to participation in the exchange program.

Vacations} Annual Leave and Sick Leave
Exchange executives do not earn Federal annual or sick leave while working in the
private sector. Executives should use accrued annual leave in excess of 240 hours before
the start of the private sector assignment. Depending on the host organization's poli­
cies, executives may qualify for vacation or other leave, but this is determined on an
individual basis and should be agreed upon in advance of the assignment. Executives
are urged to take vacation leave provided by the host at the end of the exchange year.

Retirement
Credit for service on leave-without-pay status is given for up to six months in any
calendar year. Consequently, a year's leave of absence beginning July 1 and ending
June 30 th e following year is fully credited toward retirement, since the span covers
six months in each of two calendar years. However, if the lea ve-without-pay status
begins September 1 and terminates August 31 the following year, only ten months
service would be credited.

Executive's Career Planning
The nominee is advised to discuss participation in the President's Executive Exchange
Program with the sponsoring supervisor, to determine the type of assignment that
would be most beneficial to the Executive Agency. Further, the nominee should explore
re-entry opportuni ties with the supervisor before beginning the exchange assi gnment,
to permit the superv iso r to approp ria tely plan for the executive's return. Potential nomi­
nees are also urged to discuss exec ut ive development pla ns with the Executive Resource
Board with in th eir agen cy to in sure appropriat ene ss of the President's Executive Ex­
change Prog ram [or th eir individual career goal. This par ticularly applies to the nominee
who is in terested in the Program as th e op tion used to prepare for cand idacy to the
Senior Executive S ervice.

;' rE"i ident', executi ve Excha nge Prog ram 7/79

r rogram witn me sponsormg supervisor, to uer errrune me lype or as sign ment m al
would be most ben eficial to the Executive Agency. Further, the nominee should explore
re-entry opportunities with the supervisor before beginning the exchange assignment,
to permit the superv iso r to appro priately plan for the executive's return. Potential nomi­
nees are also urged to di scuss executive development pla ns with the Executive Resource
Board within their agency to in sure appropriateness of the President's Executive Ex­
change Program [or their individual career goal. This particularly applies to the nominee
who is in terested in the Program as the op tion used to prepare for cand idacy to the
Senior Executive Serv ice.
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The President's Commission
on Executive Exchange

The White House
Post Office Box 14179

Washington, D.C. 20044
(202) 632-6834

Nominee's Biographical Form
(Note: Nomination Form is Also Required)

1. Name :

2. Position Title

3. Employing Company/E xecutive Agency

4. Company/Agency Address

/5. Business / /Phone

6. Home Address

17.Home / /Phone

I understand that inherent in the President's Executive Exchange
Program is the commitment to return to the sponsoring organization at
the complet ion of the exchange year (365 days). This commitment
demands that no offer of permanent employment be considered at any
time du ring the exchange process, from init ial interviews to reentry
into the sponsoring organization .

Name

(Signature)

Privacy Act Notice
This information is provided pursuant to Public Law 93-579 (Pr ivacy Act of 1974) for individuals competing for
Executive Exchange assignments.

The informati on furn ished on this form is sol ic ited pursuant to authority contained in Executive Order
12136. The primary purposes of the information so licited are to identify and place qualified individuals in
Executive Exchange ass ignments. The information will be shared with private and public sector organizations,
as necessary, who participate in the program by provid ing Execut ive Exchange assignments.

Furnishing the requested informat ion is voluntary; however, failure to supply all of the requested
information may delay or preclude action on your pa rticipation in the program.

8/79

Privacy Act Notice
This information is provided pursuant to Public Law 93-579 (Privacy Act of 1974) for individuals competing for
Executive Exchange assignments.

The information furn ished on this fo rm is solic ited pursuant to authority contained in Executive Order
12136. The pr imary purposes of the information so licited are to identify and place qualified individuals in
Executive Exchange assignments. The information wil l be shared with private and pub lic sector organizations,
as necessary, who partic ipate in the program by providing Executive Exchange assignments.

Furnishing the requested information is vol untary; however, failure to supply all of the requested
information may delay or pr eclude action on your participat ion in the program.
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Nominee's Name _

8. Date and Place of Birt h I 9. Marital Status
1

10
.

If Married , Spouse's Name

11. Colleges/ Insti tution Location Majo r Degree Year
Universities
Attended

12. Other Education or Training

13. Awards /Scholarships/Honors

14. Other Act ivities (Sports, Hobb ies, Skills)

15. Publications

The President's Executive Exchange Program

15. Publications

The President's Executive Exchange Program

2

2



16. Community Involvement

Nominee's Name _

17. Significant
Accomplish­
ments during
recent
positions

a. Managerial

b. Technical

18. Professional Association Memberships

19. Type of Exchange Assignment Desired

The President's Executive Exchange Program

The President's Executive Exchange Program

3

3



Nominee's Name '- _

Employment History
Start with present position and work back.

1. Title of Position

2. Employer

3. Address

4. Dates of Employment 5. For Federal sector employees:
In Position: From: To: GS grade:

Salary:
For private sector employees:

Base salary:
6. Number of Employees Bonus:

you supervised
Other:

TOTAL:

7. Immediate Supervisor (Name/Title)

8. Description of Duties:

The President's Executive Exchange Program

The President's Executive Exchange Program

4

4



Nominee's Name _

1. Title of Position

2. Employer

3. Address

4. Dates of Employment I 5.
in Position: From: to: Starting Salary Final

6. Number of Employees Supervised

7. Immediate Supervisor (Name/Title)

8. Description of Duties

The President's Executive Exchange Program

The President's Executive Exchange Program

5

5



Nominee 's Name _

1. Title of Position

2. Employe r

3. Addr ess

4. Dates of Employme nt 15.
in Position: From: to : Starl ing Salary Final

6. Number of Employees Supervised

7. Immediate Supervisor (Name/Titl e)

a. Descripti on of Duties:

The President's Execu 'iive Exchange Program

The President's Execuiive Exchange Program

6
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Nominee 's Name

1. Title of Position

2. Employer

3. Address

4. Dates of Employment 15.
in Position: From: to: Start ing Salary Final

6. Number of Employees Supervised

7. Immediate Supervisor (Name/Tit/e)

8. Description of Duties

The President's Executive Exchange Program

The President's Executive Exchange Program

7

7



The Presidenfs Commission
on Executive Exchange

The White House
Post Office Box 14179

Washington, D.C. 20044
(202) 632-6834

Nomination of

for oarnctpation In
The President's Executive Exchange Program

Signature of Nominating Official": _

(Print)

Name of Nominating Official _

Title of Above: _

Agency/Company : _

Date: _

-This nomination must be made by the Head of the Exec utive Agenc y or company Chief Executive

Has the information contained herein been discussed with the nominee?
DYes 0 No

May the Commission staff discuss the information with the nominee?
DYes 0 No

Comments :

Note: Nominee's Biographical Form Is also required.

Note: Nominee's Biographical Form Is also required.

8/ 79
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5. What are nominee's strengths?

6. What are nominee's weaknesses?

7. List accomplishments of nominee important to your company/agency

8. Does nominee possess the qualities to become a senior executive in
the company/agency?

Nominee's Name _

DYes o No (Explain)

The Presidenfs Executive Exchange Program

8. Does nominee possess the qualities to become a senior executive in
the company/agency?

3

DYes o No (Explain)

The Presidenfs Executive Exchange Program 3



Compliance with the laws on

Conflict of Interest

Commission Statements

Exchange Executive 's Receipt Form

Department of Justice Summary of
Public Law 87-849

Excerpts from Executive Order 11222,
Prescribing Standards of Ethical Conduct
for Government Officers and Employees

and Applicable to Presidential
Exchange Executives

The President's Commission
on Executive Exchange

The White House

Post Office Box 1417~

Washington , D.C. 20044

The President's Commission
on Executive Exchange

The White House

Post Office Box 1417~

Washington , D.C. 20044

October 1979

October 1979



Avoiding Conflicts
of Interest

Here is a summary prepared by the
Department of Justice of the main conflict of
interest provisions of Public Law 87-849:

A regular officer or employee of the
Government-that is, one appointed or
employed to serve more than 130 days in any
period of 365 days-is in general subject to
the following major prohibitions (the citations
are to the new sections of title 18) :

1. He may not, except in the discharge of
his official duties, represent anyone else
before a court or Government agency in a
matter in which the United States is a party or
has an interest. This prohibition applies both
to paid and unpaid representation of another
(18 U.S.C, 203 and 205).

2. He may not part icipate in his
governmental capacity in any matter in which
he, his spouse, minor ch ild, outside business
associate, or person with whom he is
negotiating for employment has a financial
interest (18 U.S.C. 208).

3. He may not, after his Government
employment has ended, represent anyone
other than the United States in connection
with a matter in which the United States is a
party or has an interest and in which he
participated personally and substantially for
the Government (18 U.S.C. 207(a» .

4. He may not, for one year after his
Government employment has ended,
represent anyone other than the United
States in connection with a matter in which
the United States is a party or has an interest
and which was within the boundaries of his
official responsibil ity during the last year of his
Government service (18 U.S.C. 207 (b». This
temporary restraint of course, gives way to
the permanent restraint described in
paragraph 3 if the matter is one in which he
part icipated personally and substantially.

5. He may not rece ive any salary, or
supplementation of his Government salary,
from a private source as compensation for his
services to the Government (18 U.S .C. 209).

(This summary is taken from the
Department of Justice memorandum
Analyzing Provisions of Public Law

supprernentauon OT n1S liovernmem salary,
from a private source as compensation for his
serv ices to the Government (18 U.S.C . 209) .

(This summary is taken from the
Department of Justice memorandum
Analyzing Provisions of Public Law

87-849, etc. It was reproduced as a part of
the Committee Print, Senate Judiciary
Committee, 88th Congress, 1st Session,
March 1, 1963, p. 14. It will also be found in
the note following 18 U.S.C. 201).

Standards of Ethical
Conduct
EXECUTIVE ORDER 11222

PRESCRIBING STANDARDS OF ETHICAL
CONDUCT FOR GOVERNMENT OFFICERS
AND EMPLOYEES

By virtue of the authority vested in me by
section 301 of title 3 of the United States
Code, and as President of the United States ,
it is hereby ordered as follows:

PART I-POLICY

Section 101. Where gove rnment is based on
the consent of the governed, every citizen is
entitled to have complete confidence in the
integrity of his government. Each individual
officer, employee, or adviser of government
must help to earn and must honor that trust by
his own integr ity and cond uct in all official
actions.

PART II-STANDARDS OF
CONDUCT

Section 201 .(a) Except in accordance with
regulations issued pursuant to subsection (b)
of this section , no employee shall solicit or
accept, directly or indirectly, any gift, gratuity,
favor , entertainment, loan , or any other thing
of monetary value , from any person,
corporation, or group which-

(1) has, or is seeking to obta in, con tractual
or other business or financial relationships
with his agency;

(2) conducts operations or activities which
are regulated by his agency ; or

(3) has interests which may be substantially
affected by the performance or
nonperformance of his official duty.

(b) Agency heads are authorized to issue
regulations, coordinated and approved by the
Civil Service Commission , implementing the
provisions of subsection (a) of this section

_.... .-;:J- '- "-- - J . . . .... -:::J .... . ' - J 1 .... .

(3) has interests wh ich may be substantially
affected by the performance or
nonperformance of his official duty.

(b) Agency heads are authorized to issue
regulations , coordinated and approved by the
Civil Service Commission, implementing the
provisions of subsection (a) of this section



Acknowledgement of Receipt of Summary of Public Law 87·849
and Excerpts from Executive Order 11222 (Parts I and II)

Date Location _

To:
Execut ive Director
President's Commission on Executive Exchange

I have received a copy of the Summary of Public Law 87-849 which deals with
conflicts of interest and excerpts from Executive Order No. 11222 which prescribe
standards of ethical conduct for Government officers and employees and which are
applicable to Exchange Executives.

I understand that during my appointment as an Exchange Executive, I will be
sublect to this Law and Executive Order. I further understand, that although my
appointment as an Exchange Executive will be carefully screened for purposes of
insuring compliance with this Law and Executive Order , should I at any time
become aware of a possible conflict-of-interest situation or of a situation which gives
rise to the appearance of a conflict of interest, I should bring the matter to the
attention of the official designated for giving advice and counsel ing on such matters .

Signature _

Print Name of Signer _

Title or Position, _

Company or Agency/Depa rtment _

I have delivered to the Executive whose name appears above a copy of Summary
of Public Law 87-849 and excerpts from Executive Order 11222 (referred to above).

Signature _

Print Name of Signer _

Title or Posit ion _





The President's Executive Interchange Program: A Program With A
Commitment To Equal Opportunity

Thro ughout its existence, the President's Com­
mission on Person nel Interchange has prim arily
focused its effo rts on secu ring th e proper caliber
participants. This commitment to quality has
been matched by an equally det ermin ed effort
to maintain as broad a base o f part icipation as
possible by actively seeking to involve members
of minority gro ups . The President 's Executive
Interchange Program is proud to have had among
it s participan ts numerous women and me m bers
of th e Black Community , as well as Native,
Oriental and Spanish-speaking Americans.

Successful though these efforts have been, the
Commission wishes to stress its commitment to
equal opportunity and to urge participat ing
agencies and private organizations to insure that
all properly qu alified members of min ority
groups, including the handicapped , are made
aware of this program and given every oppor­
tunity for con siderati on.

Only by invol ving Government and industry
leaders that full y represent the cult ure and eco­
nomic diversity of our co unt ry, can the Presi­
dent's Executive Int erchange Program continue
to reflect th e needs and aspirations of th e
American people.

----
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Nomiriation Guide for the Federal Department/Agency

Eligibility
Interchange Exe cut ives chosen from the Federal
Career Service are nominated by the head of
their Federal Depart ment or Agency. Nomina­
tions are limite d to those Caree r Civil Servants
who:

• are in Grades 13, 14, and 15, and have no sig­
nifi cant private secto r experie nce ;

• have a proven record of management ability,
including significant on-the-job accomplish­
ments;

• have a high intellectu al capaci ty and demon­
strated leader ship abil ity;

• have the potential to become a super-grade
and/or have the goal to becom e eligible for
the Senior Executive Service via a planned
management development program ; and

• are willing to relocate .

Sponsoring (Sending) Department/Agen cy
Responsibilities
1. Absolute avoid ance of conflict-of-interest or

the appearance thereof through :

• counseling the executive concerning his/her
respo nsibilities and th e need for ethical
conduct and ;

• strict adherence to PCPI conflict-of­
interest pro ced ure (copy attached). Special
attention sho uld be paid to Depa rtment of
Justice Summary and Part II of Standards
of Ethical Cond uct.

2. Allowance of tim e to sponsored Executive to
at te nd orientation seminar in Washington
prio r to sta rt of Interchange assignment .

3 . Designation of a liaison officer to work with
PCPI and th e Interchange Execut ive from
nomination to re-entry into the sponsoring
organization.

4. Development and execution of a suitable plan ....." X
for re-entry into th e spo nsoring organization
to insure pro per recognition of th e value and
potential of th e Interchange Executive.

Sponsoring (Sending) Departmen t ]Agency
Financial Obligations
1. Payment of moving expenses to and from th e

location of the Interchange assignment.
(Note: The President's Commission on Per­
sonnel will assume th e cost of interview
expenses.)

2 . Paym ent of a portion of th e cost of the Ex­
ecutive's participation in the education pro­
gram. The assessed portion is currently
$2,000 for each executive placed in the
Progr am.

3. Payment of return visit( s) of th e sponsored
exec utive to discuss re-entry assignm ent.

4. Continuation of fringe benefits normally ex­
tended a Federal employee on leave-without­
pay .

Nomination Procedure
Completed nomination forms should be re­
turned to th e President 's Commission on Per­
sonnel Interchange by Febru ary 1. Nominees
will be interviewed by PCPI, and notified by .
letter of acceptance or rejection.

.

' .

2. Allowance of time to sponsored Executive to
at te nd orientation seminar in Washington
prio r to start of Interchange assignment .
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sonnel Interchange by Febru ary 1. Nominees '
will be interviewed by PCPI, and notified by .
letter of acceptance or rejection.



Operational Considerations
(for the Federal agency/department sponsoring an executive for participation in the
Executive Interchange Program)

Pay Status
• An Interchange Ex ecutive assigned to th e

pr ivate sector is on leave-without-pay fro m
his/her Federal agen cy. His/ her salary , wh ich
is pa id by the private sector ho st, is com­
parabl e to tha t earne d pri or to the inter­
cha nge assignmen t , adj usted for anticipated
Federal pay increases, etc.

Moving Expenses
• The Federal exe cu tive will be transferred to

the location of his /her pri vate sec tor assign­
ment and then be place d on leave-without­
pay whe n the y are on the hosting firm 's pay­
roll. Reloca t io n ex penses are payable on the
sam e basis and in th e sam e am ount as in the
case of any government employ ee tran s­
ferred in the intere sts o f govern ment fro m
one officia l duty stat ion to ano ther. When the
Federal executive's priva te sector employ­
ment en ds, he /sh e is placed on active duty
sta tus as a government employee at the loca­
t ion of his /her pri vate employm ent. The Fed­
era l agency will then pay the cost of movin g
the ex ec utive to his/ her next governm ent
assignmen t.

• T he pa yment of pe r diem in lieu of (o r in
addition to ) moving expe nses is not allow ­
able. (GAO Ru ling B-1 66943, August 5,
1974)

Promotional Opportunities
• Interch ange Executives on leave from a Fed­

eral agency must be conside red for any pro­
motio nal opportunities that they wou ld
normally be eligible for during the period .

Re-entry
• Con comitant with sponsorship of a nominee

for th e President's Executive Int erch ange
Program is th e assurance o f his/her immediat e

place me nt upon conclusion of the Inter­
change assignm ent and return to the depart­
ment /agen cy .Th e position given to the Execu­
tive must be at least eq ual in respo nsibility
and grad e to the one held prior to the Inter­
cha nge assignme nt .

Health and Life Insurance
• If the particip ant is covered by Fed eral life

insuran ce and health benefits, his/h er cover­
age will continue for up to 365 da ys of leave­
without-pay , as is the case fo r any Fede ral
Executive on leave-of-absence st atus.

Retirement
• Credit for service o n leave-wi th out-pay st atus

is given for up to six mon ths in any calenda r
yea r . Here are two exam ples of ho w this
might work in th e President 's Executive In­
te rcha nge Pro gram : ( I) A year's leave-of­
absen ce beginning July and ending Jun e 30
is full y credited to ward retirem ent , since
the span covers six mont hs in each t wo calen­
dar years; (2) if the leave-without-pay begins
Oct ob er 1 an d terminat es Septem ber 30 , the
follo wing ye ar, only ten months service wo uld
be credited.

Vacations, Annual Leave and Sick Leave
• A Federal employee does not earn Federal

annual or sick leave while working in the
pri vate sect or. Interchange Executives will
find it to their adva ntage to ta ke any ac­
crued annual leave in exce ss of 240 hours be­
fore going to th e private sector assignme n t.
Interchange Execu tives may qu alify for vaca­
tion or other leave from the priv at e sector em­
plo yer ; this must be determined on an indi­
vid ual basis with each private sect or employer
and sho uld be agreed upon in advance of the
assignment.

Promotional Opportunities
• Int erchange Executives on leave fro m a Fed­

eral agency must be considered fo r any pro­
motional opportunities that they wo uld
no rmally be eligible for during th e perio d.

Re-entry
• Co ncom ita nt with spo nsorsh ip o f a nom inee

for the President's Executive Int erchange
Program is the assuranc e of his /her im mediate

private sector. Interchange rxectrrrves W11J

find it to their advantage to take any ac­
crued annual leave in excess o f 240 hours be­
fore going to the private sector assignme nt .
Int erchan ge Exe cutives may q ualify fo r vaca­
tion or other leave from the priv at e sec tor em­
plo yer ; thi s mu st be determ ined on an indi­
vidual bas is with each private sec to r em ployer
and should be agree d upon in advance of the
assignment.



Responsibilities of the Private Sector Host
(as concerns the employment of a Federal Executive through the
Executive Interchange Program)

1. Absolute avoidance of a conflict-of-interest
situation, or the appearance thereof. We require:

• counseling the executive concerning his/her
responsibilities and the need for ethical
conduct;

• strict adherence to Federal and State conflict­
of-interest laws and regulations (a summary
is attached);

• your General Counsel's review of the
nominee's background against your proposed
official position description and any State
and local conflict-of-interest laws or
regulations. Subsequent written approval of
the assignment to the President's Commission
on Personnel Interchange; and

• no reassignment of duties without prior
review by PCPI and your General Counsel.

2. Payment of a salary which is comparable to that
earned prior to the interchange assignment,
adjusted for cost-of- living differences,
anticipated Federal pay increases, etc. PCPI
will advise on a fair and equitable salary.

3. Provision of a vacation allowance.

4. Introduction of the Interchange Executive to
senior company officials for exposure to the
structure, policies , and operations of the host
organization.

5. Participation in the "Host City Education
Program" (if offered in your area). This
program will provide a broader business
perspective and increase the participant's
awareness of the effect of Government policies
on industry. It generally involves no more than
one day per month.

6. Allowance of time away from the job for
mandatory educational activities sponsored by
PCPI: 5 days at the start of the assignment for
Program Orientation; 10 day s for the Mid-Year
Study Tour/Seminar; and 3 days for the
Year-End Conference.

7. Cooperation with PCPI's request for an
appraisal of the Interchange Executive's
performance once every six months.

8. In keeping with the concept of the Interchange
Program, hosts are reminded that offers to the
Interchange Executive of permanent
employment are not allowed, either during
preliminary interviews or upon completion of
the assignment.

9. Allowance to the Interchange Executive of up
to 3 days of administrative leave to visit his/her
sponsoring agency /department to discuss
re-entry.



Advice to Potential Nominees from within the Federal Government

1. Take care in completing the biographical form.

• Pay particular attention to question 19,
"Type of Int erchan ge Assignment De­
sired. " Privat e sector firms read your an­
swer carefully to pr oject whether your
needs can be me t by their proposed assign­
ment. Do not be too restr ictive or too
gen eral.

2. In co nside ration of poss ible part icipa t ion in
t he Program and its inherent relocation to the
city o f your hosting firm, remember:

• Your sponsoring departme ntjagency ob li­
gates to pay moving expenses o n the same
b asis and in th e same amou nt as is the case
of any Government employee tr ansferred
in the in terests of government from one of­
ficial d uty stat ion to ano ther.

• Should yo u wan t no t to mo ve you r family,
with the idea of com m utin g home on week
ends, rem em ber this is your personal deci­
sion and expense. Th e sponsoring agency j
department will not pa y per diem while on
Interchange Assignme n t. It is not within
th e law t o do so , and the Preside nt 's Com­
mission on Perso nn el Int erchange will not
support yo u in this requ est.

• Th e President 's Commission on Personnel
Interch ange negotiates salary on your be­
half. Though it will insure you do not take
a loss (salaries are adjusted to include with­
in grade increases, any anticipated COL in­
creases that may occur while yo u are on In­
terch ange assignm ent), th e pri vate sector
firm is und er no obl igat ion to co mpensa te
for any add itional ex penses yo u ma y opt
to incur, and the Commission will not en­
courage any firm to do so .

3 . Discuss your nomination with your super­
visor. In addit ion to wha t you know you
wo uld like to get fro m particip ati on , find o ut

. what the sup ervisor feels would be an assign­
ment of bene fit to yo ur department or
agency . Discuss wha t yo u hope to do upon re­
turn to the Federal Go vernment .

4 . If you are interested in entering the Seni or
Execut ive Service at som e t ime in th e future ,
you will know that on e prerequisite for
eligibilit y to th e Service is complet ion of a
planned ma nagement developmen t and train­
ing progr am, in which participation in the Ex­
ecuti ve Int erchange Program is on e option.
Discuss th is with yo ur Director of Personnel!
Executive Resource Board Mem bers.

_______. •• _ • • u . _ _ ~ • . . _ . _ _ • • 0__. 0 _
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NOMINATION OF

Barry L. Grossman

for pa rt ici patio n in
Th e President' s Execu t ive Inte rch ange Prog ram

S ign at ur e o f No minati ng Official* : --'-

Donald W. Banner
(Print)

Commissioner of Patents and Trademarks

Na me of No mina t ing Official --;::-;--;- _

Title of Above: _

PRESIDENT'S COMMISSION
ON PERSONNEL INTERCHANGE

1900 E Str eet, N.W.
Washington, D.C. 20415

u. ~. Pat ent and Trademark Office

Date : _

Agen cy / Co mpany: _

"" Th iS nom ination must be made by Federal Depar tment l Agency head or company Ch ief Exec utive

(202) 632-683 4

~,ote: Nominee's Biograph ical Fo rm (PCPI 4 120 ) is also requ ired. P CPI4130 8/77

-- - - --- ----_--------- - =:-,-:-

PRESIDENT'S COMMISSION
ON PERSONNEL INTE RCHANGE

1900 E Street, N.W.
Washington, D.C. 20415

(202) 632-6834

~, o te: Nom inee 's Biograph ical Fo rm (PCPl 4 120 ) is also required. PCPI 41 3 0 8/77



NOMINATION FORM

(To be used to nominate an executive for participation in the President's Executive Interchange Program)

1. Name of Nominee

Barry L. Grossman
3 . Describe your professional relationship w ith nominee

2 . How long has
nominee been
with your company/agency?

8 years

Mr. Grossman is a staff member in the Office of Legislation and International
Affairs in the Patent and Trademark Office. This Office reports directly to me.
I have had the opportunity to work personally with Mr. Grossman on a number of
domestic and international programs, including: development of the Patent and
Trademark Office's legislative program; the President's Domestic Policy Review
of Industrial Innovatd.on; major rule change proposals; and meetings of the United
Nations Conference on Trade 'and Development (UNCTAD).

;,

In addition to his other responsibilities, Mr. Grossman has been delegated
responsibility for the day to day supervision of the Congressional Liaison unit
of the Patent and Trademark Office. This unit is responsible for answering all
written and telephone inquiries from members of Congress and letters referred by
the White House concerning the Office or particular applications pending before '
the Office. In this capacity, I have contact daily with Mr. Grossman's work.

4. Please state reasons for nominating this individual

}rr. Grossman is a highly-motivated, intelligent, articulate and competent
person who has made a significant personal impact in making the Patent and Trade­
mark Office more effective in achieving its mission. Mr. Grossman began his
career at the Office, as a patent examiner at a GS-5 level, directly after his
undergraduate education. Following law school, which he attended while working
for the Office"Mr. Grossman was promoted to a legislative and international
specialist. Only 30 years old and currently at a GS-15 level, Mr. Grossman shows
promise for a long and successful professional career.

}rr. Grossman has significant responsibilities in the Patent and Trademark Office
for matters which affect the invention, development, and commercialization of
new and improved technology. Almost all of this work occurs in the private
sector. Since Mr. Grossman's entire professional career has been with the federal
government, however, he has never had an opportunity to experience the decision­
maki.ng process of a private company in operation; to become sensitive, and thus,
more responsive, to the needs and problems of the private sector.

The Executive Interch~~ge program provides an outstanding opportunity for
Hr. Grossman to gain a new perspective on the problems and challenges facing p~ivate

industry in continuing the technological development which is so vital to the
progress of our country.

l·rr. Grossman has significant responsi.bili t.a.e s In t.ne rat.emJ amr Il-dUt::J.lli:1.J.'A, V.1..1...t...vc

for matters which affect the invention, development, and commercialization of
new and improved technology. Almost all of this work occurs in the private
sector. Since Mr. Grossman's entire professional career has been with the federal
government, however, he has never had an opportunity to experience the decision­
maktng process of a private company in operation; to become sensitive, and thus,
more responsive, to the needs and problems of the private sector.

The Executive Interchange program provides an outstanding opportunity for
Hr. Grossman to gain a new perspective on the problems and challenges facing p~ivate

industry in continuing the technological development which is so vital to the
progress of our country.

~
: \

: , ~
: .. ..
"

L~



6. What are nominee's weaknesses?

From the perspective of being able to perform his job in the Patent and Trademark
Office, the only ~eakness which I would attribute to Mr. Grossman is a lack of
experience in a private sector position which provided him with business experience •

.Also, Mr. Grossman's management experience is somewhat limited, due to his
existing position rather than to any'perceived limitation of his abilities •

7. List accompJrshr;lEmts of nominee important to your company /agency

Hr. Grossman's more significant accomplishments include:

. .

coordinating and participating in a government/private sector study of patents
and licensing in Eastern Europe, which resulted in the publication of a basic
handbook in this area; .

serving as a patent advisor to the Government of Saudi Arabia;

advocating effectively in international, congressional and interagency fora on
behalf of the Patent and Trademark Office. Mr. Grossman was honored by
President Ford' for his legislative drafting skills;

reco~tion by the Assistant Secretary for Science and Technology and the
Generai Counsel of the Department of Commerce of his substantive expertise and
negotiating skills. As such" Mr. Grossman was asked to represent the Depart­
ment of Commerce on complex interagency negotiations concerning trade secret
protection and government regulation of the toxic chemicals industry. In
further recognition of his abilities, Mr. Grossman was also asked by the
General Counsel of the' Department of Commerce to prepare omnibus trade secret
legislation to solve the many problems in this area throughout the gove~ent;

assisting in the development of a unique rule change proposal designed to
improve the certainty and reliability of issued patents;

providing general managerial assistance on a wide variety of technical and
administrative matters.

!.~. Grossman's high initiative and intellectual ability, his dedication to purpose,
and his ability to manage people and programs are the 'speci f i c qualities which
indi cat e his potential to become a senior official of the Patent and Trademark
Office.

!.~. Grossman's high initiative and intellectual ability, his dedication to purpose,
and his ability to manage people and programs are the 'speci f i c qualities which
indi cat e his potential t o become a senior official of the Patent and Trademark
Office.

8. Does nominee possess the qualities to become a senior executive in
ti'e company/agency? (Xi Yes 0 No

8. Does nominee possess the qualities to become a senior executive in
ti' e company/agency? (Xi Yes 0 No

(Explain)

(Explain)
~.:I,.·
~
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9. What t ype o f Executive Interchange assignment wo u ld be most valu ab le to the nominee in terms of his pro fessional and personal dev elopment?

Mr. Grossman1s nrofess i onal and personal development would be most enhanced by
an assignment w~th a private company engaged in a technology-intensive enterprise .
The position should permit Mr. Grossman to have close contact with research
and development managers and with marketing and licensing personnel. The assign­
ment should provide ~~. Grossman with an opportunity to appreciate the factors
on which new R&D prDgrams are evaluated, and the importance of each factor to a
business organizqtion. Participation in negotiations on t he sale or licensing of
technology would be very beneficial.

, O. What t ype of Executive Interchange assignment (e. g. fun ctional sp ecia lty ) would be mo st valuable to th e company/agency?

An assignment which placed Mr. Grossman in ~ marketing, R&D or new business
development, international relations, or policy planning position of a high­
technology company would be of most benefit to the Patent and Trademark Office.
Any pos i t i on which involved the domestic and international: dev elopment and commer­
cialization of technology would give Mr. Grossman experience which would be very
helpful to the Patent and Tz-ademark ·Of f i ce . · . . .

. . ; .

t t , What po sit io n will no m inee hold u pon comple t io n o f t he Interchange assignmen t?
Descr ibe plans fo r reentry o f execu t ive int o co m pa ny/agency

Since t he completion of l1r . Grossman's exchange assignment is almost t wo years
away, it is, of course, difficult to predict what new positions will be available
or to know exactly how the agency will be structured on his return • . I would hope
to place Mr. Grossman in a responsible management or policy position dealing with
the economic, political, and social issues of t he continued technological progress
of the Unit ed states. . .

, 2. Liaison d esignated to work wit h nominee and Commi ssio n

Name

Title

Ad dress Ph one No .

12 . Liaiso n d esignated to work wit h nomi nee and Co mmissio n

Na me

T it le

Address Phone No .

l ---JI ~
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MEMORANDUM

TO: . President's Commission on Personnel Interchange

FROM: Donald W. Banner, Commissioner of Patents & Trademarks
(Nominating Official)

SUBJECT: Re-Entry of ~rr./Ms. Barry L. Grossman
to the Department/Agency

This is to advise that concomitant with my sponsorship of
Mr./Ms. Barry L. Grossman as a nominee for the
President's Executive Interchange Program is the assurance
of his/her immediate placement upon conclusion of the
Interchange assignment and return to this department/agency.

I am cognizant th~t the Executive
management development tool. The
Mr./Ms. Barry 1. Grossman
p~tent & Trademark Office
in responsibility and grade to

PRESIDENT'S COMMISSION
ON PERSONNEL INTERCHANGE

1900 E Street, N.W.
Washington, D.C. 20415

.( 20 2 ) 632-6834

8/77

1900 E Street, N.W.
Washington, D.C. 20415

.( 20 2 ) 632-6834

8/77
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THE PRESIDENT'S COMMISSION
ON PERSONNEL INTERCHANGE

1900 E Street NW
Washington, D.C. 20415

(202) 632-6834

NOMiNEE'S BIOGRAPHICAL FORM

(Note: Nomination Form (PCPI 4130) is Also Required)

1. Name
Barry L. Grossman

2. Position Title ..

Legislative and International Specialist

3. Employing Company/Dept.!Agency .
OfficeU. S. Patent and Trademark

4. Business/Dept./Agency Address

Washington, D. C. 20231 5. Phone: 557- 3U b )
A.C. Number: 703

6. Home Address

211-1/2 S. Fayette St. ..
Alexandria, Virginia 22314 7. Phone 548-4889

A.C. Number "7 () :1

8. Date and Place of Birth I9. Marital Status '10. If Married, Sp~use~ Name

April 8, 1948 Newark, New Jersey Married Carole Rogin
11. Colleges/ Institution Location Major Degrei! Year

Universities
Attended

American University Washington, DC Law J.D. ~974
~

Univ. of Virginia Charlottesville,VA Aero. Eng. B.S. tL970

. .

12. Other Education or Training ~

Numerous con~inuing legal education programs sponsored by national
and local bar associations.

13. Awards/Scholarships/Honors

N.J. State Scholarship, 1966-1970; Presidential Citation, 1975; Quality
step Award, Certifica.te of Recognition, 1978; Outstanding Performance
Awa...d. 197C): Snecial Achievement Award 1974

14. Other Activities (Sports, Hobbies, Skills)

Tennis, jogging, reading

15. Publications Contr i butor, Uni t.££_~ta.!:eSL!2~£.1~E.g_~:gE..Q.I?.£.J-.r.§..£.hg2.1Qgy~nd
r~1.§.g1£.-==-§~1.£_~g£LorLic.§.g~igg, T. 'Ivhi te , e d , , 1977; Grossman, Wamsley
and Dann, liThe U.S. Patent and Trademark Office tl

, &Q.£y.£loI?.§.£ia of_1iQraE..
~g£_lQfQE.~~~iQ£_§.£i.££.£~,Vol. 21, 1977; Gnossman and Kirk, ltInternationa

Aet.Lv i t Le s of the U.S. Patent and Trademark Office n , RnQYQlonediapcPI41208/77
Q~ ~ibrary and Information Science. Vol. 21. 1q77.

N.J. State Scholarship, 1966-1970; Presidential Citation, 1975; Qualit
Step Award, Certifica.te of Recognition, 1978; Outstanding Performance
Award 1 . Snecial Achievement Award 1 4

14. Other Activities (Sports, Hobbies, Skills)

Tennis, jogging, reading

15. Publications Contributor, Uni t.££_~ta.!:~ ;g;,~£.1~E.g_~:gE..Q.I?.£.J-.r.§..£.hg2.1Qgy~nd

r~1.§.g1£.-==-§~1.£_~g£LorLic.§.g~igg, T. White, ed., 1977; Grossman, Wamsley
and Dann, liThe U.S. Patent and Trademark Office tl

, &Q.£y.£loI?.§.£ia of_1iQraE.
~g£_lQfQE.~~~iQ£_§.£i.££.£~,Vol. 21, 1977; Gnossman and Kirk, ltInternationa

'Ii"i ~,

I ~
I
! '

Ac;tivities of the U.S. Patent and Trademark Office n ,of Library and Information Science. Vol. 21. 1q77.
EncvclonediaPcPI4120 8/77---------



15. CommunitY Involvement

I take an active interest in historic preservation of the Old Port
section of Alexandria, Virginia, a historic seaport community first
settled in the late 1700's.

'7. Significant
Accomplish­
ments during
recent
positions

. .. .

a. Managerial

Provided management coordination for a joint
government/private industry study of patents and
licensing in Eastern Europe.

b. Technical

'As patent advisor to the Government of Saudi Arabia, I
drafted for them a patent law compatible with their legal
system, . current level of development, and industrialization
goals. Assisted in the drafting and the congressional
consideration of the patent policy section of the Federal
Nonnuclear Energy Research and Development Act of 1974.
Assisted in the successful congressional negotiations which
led to passage of the Federal Pesticide Act of 1978. Repre­
sented the United States at a Diplomatic Conference which
resulted in the Geneva Treaty for the International Re­
cordation of Scientific Discoveries.

, 8. Professional Association Mem~$hips

Va. State Bar; American Bar Association; American Patent Law
Association

19. Type of Interchange Assignment Desired

A position which allowed me to participate in management decisions con­
cerning the development and commerci~lization of new and improved .
technology would be most helpful to my professional growth and
development. The ideal assignment would permit me to appreciate the
business problems and needs in taking a new idea from the laboratory
through development and commercialization; to learn, from a business­
personis perspective, the perceived institutional and governmental
constraints on new technological ventures.

I " - _ -_. _. ._. 0W'- ., _ _

A position which allowed me to participate in management decisions con i.·.·.'il

cerning the development and commercialization of new and improved . ~
technology would be most helpful to my professional growth and
development. The ideal assignment would permit me to appreciate the
business problems and needs in taking a new idea from the laboratory
through development and commercialization; to learn, from a business­
personis perspective, the perceived institutional and governmental
constraints on ne w technological ventures.
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EMPLOYMENT HISTORY

Sta rt with present position and work back.

1. Tit le of Position
Legislative and International Sp~cialis~

4. Dates of Employment
. in Position: From 12/73

6. Number of Employees Supervised

Patent and Trademark Office

5. For Federal sector em7:IOYees:
GS grade: 1:.:;:5:J.__3~__,..-- _

" sa'ary :~~4:...o::..z..'~7-=O-=O:...-. _
For private sector employees:

Base salary ; ~_

Bonus: -'--

Other: ..:-. _

TOTAL: _

To Present

GS-ll
Gs-6

Washington, D. C. 20231 "

2. Employer

3. Address

3 -- 1 para-legal
2 clerical

7. Immediate Supervisor (Name/Title)

Michael K. Kirk, Director, Office of Legislation & International Affairs
8 . Description of Duties

Illustrative of the varied duties of my position are the following:
•

· aid in the development of the overall policy of the Patent and Trade­
mark Office in the fields of legislation and international relations.

• prepare legislative proposals for the Patent and Trademark office,
reviey proposals ·of others, and comment upon pending legislation in­
sofar as it affects the long range programs of the Patent and Trademar
Gffice.

· assist domestic and international intergovernmental organizations as
an expert advisor on matters relating to legal, technical and adminis­
trative questions concerning patents and technology development and
transfer.

· negotiate on behalf of the United States with foreign officials on
matters involving the development and transfer of technology.

• prepare statements for use by Patent and Trademark officials or other
officials of the Department in their presentations before the United
States Congress.

• conduct full in-depth studies of domestic a nd international .t e ch n ol ogy ­
related problems of a political and economic nature to determine
specific projects which should be recommended as a course of action
on behalf of the Patent and Trademark Office.

r e .1a "{; e Q pro O.L e III ::; U .L a. .J:! u .1..1. v.l. v a. .I. esu u. "" '" u .u U ill -L.'" .u a. v u..l. v v-u-nu"""e"li"'c"""'-I "ill.,..,-L.".uri"""r.v------;--~=;:--

s p ecific pro jects which should be recommended as a course of action
on behalf of the Patent and Trademark Office.
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1. T itle of Position

2. Employer

3. Address

- - '" -._._-.'- ' - ..-. .--.--. - _.• --- - .-- -- -- . -- · '0_ " -. .•-.. - --. - 0---- -- -- . - .. - "-- '--<-l

Patent Examiner'

Patent and Trade mark Office

Washington, D. C.

4. Dates o f Employment
in Position: From: h /70 to: 12/71

6. Numbe r of Employees
you superv ised Non e

7. Immed iate Supervisor (Name{T itJe)

Martin Schwadron,
8 . Description of Duties:

20231

1
5.
Starting Salary8 , 500 Final 15, 160

Supervisory Examiner

As a patent examiner, I examined the merits of inventions submitted
tor patent protection to determine if they met the legal and
technological requirements of patentability. I planned and conducted
independently the research necessary to make a decision, and reached
independent judgments on whether or not a patent should be granted.

....
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