“§7504. Regulations O : :
“The Office of Personnel Management may preseribe regule 2
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carry out the purpose of this subchapter. . . (2
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“SUBCHAPTER II—REMQVAL, SUSPENSION FOR !

" THAN 14 DAYS, REDUOTION IN GRADE OR PAY, £itl
-: FURLOUGH FOR 30 DAY S OR LESS ' S ¢
: “§ 7511, Definitions; application “§7513
“(a) For the purpose of this subchapter— “(a).
“(1) ‘employee® means— . ageme?

“(A) an individual 'ifrg the competitive service whp zF against

serving a probationary or trial period under an ini tz‘ail ap- of the ¢

pointment or who has completed 1 year of current conii "(b);

fo—-

uous employment under other than a temporary appoin.
_ limited to 1 year orless; and = o
: - “(B) apreference eligible in an Executive agency in the ex-
‘cepted service, and a preference eligible in the United States
Postal Service or the Postal Rate Commission, who Kas lcom-
pleted 1 year of current continuous service in the same or.
similar positions; - '

: an
“(2) ‘suspension’ has the meaning as set forth in section 3501 (2) e

of this title; .
“(8) ‘grade’ means a level of classification under a position

classification system.; : ' R
“{4) ‘pay’ means the rate of basic pay fized by low or adminis- (e}

trative action for the position held by an employee; and £ mayd

“(8) ‘furlough’ means the placing of an employee in a ten parary u ”,“7‘3?" \
status without duties and poy because of lack of work or funds or ()
other nondisciplinary reasonas, . ; tion 18

“(b) This subchapter does not apply to an employee— : section

“(2) whose appointment is made by and with the advice and (e)
consent of the Senate; : ' - ployee |

©(2) whose position has been determined to be of a confidential, of d‘%‘ﬁ‘
policy-determining, policy-making or policy-advocating cb’{;amater g:ei(;%

T (4) the Office of Personnel Management for a nosition us regi
that it has ewcepted from the competitive service; o “§ 751

“(B) the President or the head of an agency for a position
which is emcepted from the competitive service by statute.
“(e) The Office may provide for the application of this subchapter
to any position or groun of positions excepted from. the competitive
service by regulation of the Office.
“§ 7512, Actions covered
“T'his subchapter applios to—
“(1) a removal; . .
“(2) asuspension for more than 14 days;
“(8) a reduction ingrade;
“(4) areductionin pay;and -
“(5) a furlough of 30 days or less;
but does not apply to— '
“( A4} a suspension or removal under section 7532 of this

appoin
admini
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“(BYya reduction in foree action under section 3502 of this title,
“(C) the reduction-in-grade of 6 supérvisor or mandger who

has not completed the probationary period under section 3321 (a) .

(2) of this title if such reduction is to the grade held immediately
before becoming such a supervisor or manager, .
“(D) a reduction in grade or removal under section 4303 of this
title, or : :
“ (’E) an action initiated under section 1206 or 7521 of this title.
“§ 7513. Cause and procedure = x

““(a) Under regulations prescribed by the Office of Personnel Man-
agement, an agency may take an action covered by this subchapter
against an employee only for such cause as will promote the efficiency
of the service. - o . '

“(b) An employee against whom an action is proposed is entitled
“(1) at least 30 days’ advancé written notice, unless there is
reasonable cause to believe the employee has commitied a crime

for which a sentence of imprisonment may be imposed, stating the -

specific reasons for the proposed action; : S
“(2) areasonable time, but not less than 7 days, to answer orally
and in writing and to furnish afidavits and other documentary
evidence in support of the answer;
“(8) be represented by an aftorney or other representative; and
“(4) a written decision and the specific reasons therefor at the
earliest praciicable date. : : '

“(c) An agency may provide, by regulation, for a hearing which
may be in liew of or in addition to the opportunity to answer provided
under subsection (b)(2) of this section. _

“(d) An employee against whom an action is taken under this sec-

tion is entitled to appeal to the Merit Systems Protection Board under

section 7701 of this tatle. _ —

“(e) Copies of the notice of proposed action, the answer of the em-
ployee when written, a summary thereof when made orally, the notice
of decision and reasons therefor, and any ovder effecting an action cov-
ered by this subchnpier, together with anv supporting material. shall

be maintained by the agency and shall be furnished to the Board upon

its request and to the employee affected upon the employee’s reguest.

“§ 7514. Regulations - o o
“T'he Office of Personnel Management may preseribe regulations. to

carry out the purpose of this subchapter, ewcept as it concerns any mat-

ter with respect to which the Merit Systems Protection Board may
preseribe regulations,”.

“SUBCHAPTER III—ADMINISTRATIVE LAW JUDGES

“§ 7521. Actions against administrative law judges

“(a) An action may be taken against an administrative law judge
appointed under section 3105 of this title by the agency in which the
edministrative low judge is employed only for good cause established
ond determined by the Merit Systems Protection Board on the record
after opportunity for hearing before the Board, '




