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~,." -"§ 7504. Regulations, ' ~., I

"Th~ Oflke, of?er§on'M.t¥a7ULg~m,erJ,t '!J)4ypres,cribe regulo/iqn..
oarryout the purpose oj this BUbch(Jft~. <;", " -: ii, ,:"
"SUBOHAPTER II-REMOVAL, SUSPENSION FOR WPH

THAN 1;' DAYS. REDUOTION IN GRADE OR P.AjYJ 0
FURLOUGH FOR 30 DAYS OR LESS I I

t I"§ 7511. Definitions; applic~tion , I I
"(a) For the purpose of this subchapter- !I

"(1) 'employee'meam- IT,
"(A) an individual in the competitive service whp '1! no,

sen'ing a probati<Jnary ~ trial period under an in{tidl aPe
pointment or who has completed 1 year of current~cqntin,
~ employment under other than a temporary appo~ntpw'
hm.ted to 1 year or less; and l I' ?

"(B) a preference eligible in an Executive age1Wy i~'~ ex"
cepted service, and a preference eligible in the Unite/{' tates:
Postal Service 0'1' the Postal Rate Oommission, loho 1IJas ,cOm­

, pleted1 year of current continuous service in the ~a,*" or
similarpositiO'lW;' '! I

"(2) 'swipension' has the meaning a.. set forth in section 7;501(2)
ofthi:;title; ! i

"(~) 'gr:ade' 1neam a level of classification under a qo~ition
clas..ficatwn system; ~ I

"(;') 'pay' meam the rate of ba..ic pay fixed by lane or d);,17Irini:; ­
trative action for the position held by an employee; and II I

"(5) 'furlough' means the placing of an employee in a ten/,pqrary
status without duiiee and pay because of lack of work or funds or
other ,!ondi:;oiplinary reasons. i 'I

"(b) Th,. subchapter does not apply to an employee- '! 1

"(1) whose appointment is made by and with the adv'¥cel and
consent of the Senate; , ! I

"(2) whose position has been determi'nP4 to be of a cO'IlfUlential,
poliay-determining, po.licy-making 01' poliay:advocating clifrfeter
b~ , ,', ,', II

"(A) the Office of Personnel Management for a n08# ion
that it has excepted from the competitive seroice; ~ I

"(B) the President or the head of an agenay for a nOsftion
,nhif,h is excepted from the competitive service by 8tJ,tute.

"(c) The Office may provide for the applicatiO'll of thi:; 8ubq~pter
to an" position or arou» of »oeiiions excepted from the comitetftive
service by regulation of the Office. I ,

li I"§ 7512. Actions covered !
"Thi:; subchapter appliee to- I

" (1) a removal; II i
"(2) a8uspemwnform<Jrethan1;'day8; II I
"(3) a reduction. in grade; II I
" (;,) a reduction in pa,,; and I I
"(5) a furlough of30 day8 or lees; II !

but does not apply to- ' ,I I
"(A) a suspension or removai under section.7532 of thi:; ~it~,
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"(B) a reduction in force action under section 3502 of this title,
"(0) the reduction-im-grade of Ii euperoisor or manager who

has not completed the probationary period under section 3321(0.)
(2) of this title if such reduction. is to the grade held immediately
before becomdnqsuch a supervisor or manager,

"(D) a reduction in grade or removal under section 4303 of this
title, or

"(E) an action initiated under section 1206 or 75131 of this title.
"§ 7513. Cause and procedure

'" (a) Under regulations prescribed by the Office of Personnelllfam­
agement, an agency may take an action covered by this eubohapter
against an employee only for such Gause as will promote the effiaierwy
of the service. .

"(b) An employee against whom an action is proposed is entitled
to- .

"(1) at least 30 days' advance written notice, umlee« there 18
reasonable cause to believe the employee has committed a crime.
for which a sentence of imprisonment may be imposed, stating the
specific reasons for the proposed action; ,

"(18) a reasonable time, but not less than 7 day8, to answer orally
and in writing and to furnish affidavit8 and other documentary
evidence in 8upport of the answer;

"(3) be represented by an attorney or other representative; and
"(4) a written decision amdthe specific reasons therefor at the

earliest practicable date,
"(c) An agency may prooide, b?/. regulation, for a hearing whioh

rna.y be in lieu of or in addition to t'M oppoTtunity to answer provided
"ruler subsection (b) (18) of this section.

"(d) An employee against whom an action is taken under thin sec­
tion 18 entitled to appeal to the lIferit Systems Protection Board under
section 7701 of this title.

"(e) Copies of the notice of proposed action; the answer of the em­
ployee when written, a summary thereof when made orally, the notioe
of decision and reatons therefor, and any order effecting an action C01)­

ered by this subchapter, together .oith ami supporting moteriol, shall
be maintained by the agerwy and shall be furnished to the Board upon
itlf request arul to the employee affected upon the employee's request.
"§ 7514. Regulations

"The Office of Personnel illanagement rnay prescriberegulations to
carry out the purpose of this subchapter, eoscept as it concerns any mat­
ter .0#11, respect to which the lIferit Systems Protection Board rrui,y
prescribe regulations.".

"SUBOHAPTER IlI-ADlIfINISTRATIVE LAW JUDGES

"§ 7521. Actions against administrative law judges
"(a) An action may be taken a.qainst an administrative law judge

appointed under section. 3105 of this title by the agency in which the
administrative l-aw judge is employed only for good cause established
arul determined by the lIferit SY8tems Protection Board on the record
after' oppOl·tunity for he<r.ring before the Board.
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