
UNIVERSITY TECHNOLOGY LIAISON OFFICER

In order to assist the Universit}' in iocating and hiring appropriate candidates
for the position of Technology Liaison Officer at the University, UTC has prepared
the following outline of the type of person we feel best suited to filling this role
and maximizing the University's disclosure rate. Obviously, these guidelines are not
"cast in sj:one", but experience has shewn that a person who meets these generi3.l
requirem=nts has the best chance of performing the required functions in an oucstand­
ing manner to the benefit of both the Universit}' an? UTC.

Education,

The candidate should have a university degree in the Sciences or in Engineering,
with advanced degrees helpfuL .

Preferr.ed Experience

Prior w::>rking history should include familiarity with a range of technologies
and/or sciences.

A history of practical v.orking experience with product development of a technol­
ogy based product in a research management role would be of particular help.

Must have enough work history to be credible to the faculty, but should rot be at
the retirement age, which many times tends to result in a lower energy level than is
needed for this position.

Must have a proven organizational ability and the desire to create this new cam-
pus office. .

Other Attributes

Must have gocd verbal and writing skills, with an outgoing type of personality.
Must shew demonstrated administrative ability, follew through and completim of

assignments with part.Icutar attention to detaiL
Must be flexible and have the ability to respond promptly and favcrabl.y to work

pressures e .

Must be a "shirt sleeves" manaqer , who will not be adverse to meeting the faculty
in their laboratory and will respond promptly to facult}' requests.

Must have an appreciation of the important factors in the University environment,
and be sensitive to the politics of University interaction between facuLty and staff.

Must be willing and able to serve as a staff arm to the faCUlty to assist them in
the administrative details of invention managem=nt.

As previously stated, these guidelines are for review and comment by the Univer­
sity, and are presented in the hope that they will provide a useful wor)dng too], to
assist the University in finding the rightTechnologyLiaison Officer
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ADVERI'ISEMENT FOR TEOlNOLOGY LIAISON OFFICER POSITION

UNIVERSITY TEOlNOLOGY LIAISON OFE)ICER

University Technology Corporation is a company in the business of identifying'
university research with canmercial potential and managing the transfer of the.,·
research to an interested industrial corporation.

UTC is seeking thrre unique individuals with industrial technical am man­
agement experience to take leadership of its program at three universities to
enhance am increase activities in the areas of university technology identifi­
cation and development 00 the selected university campus.

These universities are the University of Connecticut at Storrs, Connecti­
cut, the Georgia Institute of Technology at Atlanta, Georgia., and the Univer­
sity of Marylam at College Park, Maryland.

Duties include:

- Maintain liaison with university researchers, administration
and UTe;

- Review research underway at the university and actively seek
out research with commercial potential;

- Coordinate with faculty and UTe the review and processing
of each potential invention;

-Provide support to faculty members in the administrative details
of invention management.

Attractive candidates will have a substantial background in at least cne
science or engineering discipline, approximately five years of practical working
experience with product development of a technology based product in a research
management role, have acquired familiarity with a broad range of technologies
and have.a proven ability to recognize the commercial possibilities of research
work. The individuals must have the technical expertise necessary to elicit
the confidence of individual researchers. They must also have excellent writ­
ten canmunicatim skills necessary to do::ument am communicate technological
information to diverse audiences. They must have a proven organizational
ability am the desire to create this new campus activity. They must be a
shirt sleeves manager with entrepreneurial drive. Attractive candidates will
have a knowledge of, and be local to each university.

Each individual will be located at and employed through the university to
assist faculty to prepare documentatioo for UTe to seek canmercial interest.

The salary will be in the $35-50K range depending on qualifications with
unique performance incentives. The universities and UTC are seeking multi­
talented, high energy level individuals to spearhead this increasingly impor­
tant university activity.

Please send resume and name of three references within four weeks to UTe,
5012 Butternut Road, Durham, North Carolina 27707.

This is an equal employment opportunity.
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DUTIES OF 'l'HE TECHN:>:LC9X LIAISON OFFICER

.Extracts fran the U'IC/Gr Contract

The following paragraphs are extracted verbatim from the contract between U'IC
and Georgia Tech. They provide the legal basis for the Technology Liaison Officer's.
duties and responsibilities.

"A technology liaison officer shall be appointed, who shall be a University
employee and shall, if deemed necessary by University, be trained by me, am shall
have duties including the following: '

A. Maintain an awareness of the progress of research activities and close con­
tact with the research faculty to insure am encourage high disclosure rate and
patent awareness of faculty •

B. Based on advice of GrRC patent counsel, advise Gl'RC, University and UTC as to
the patentability of identified technology which GTRC and University desire to be
patented.

C. Assist faculty inventors and provide in-laboratory consultation in preparation
of disclosures and marketing docwnents, etc.

D. Prepare and submit mont.h.Ly reports to U'IC, as called for in the U'IC technology
tracking program and such other reports as required by University or mc.

E. Monitor additional research funded by licensees who have taken licenses
through the efforts of UTC, to ensure that such research is in compliance with the
tenns of the grants by which said additional research is funded, and report and
non-compliance to UTC and GTRC.

F. Prepare and provide technical information to U'IC for marketing packages for
all technologies or inventions under this Agreement in consultation with .U'IC, such as
execut.Lve summaries, technical packages ,etc.

G. Operate said technology'liaison office utilizing the automated technology
tracking. and management program provided by UTC

H. Conduct faculty awareness workshops/seminars regarding technology transfer
opportunities and University policy/employee obligations regarding inventions.

I. Arrange or prepare and submit all necessary documentation to protect the
interests of the inventer, the University, and Gl'RC, including patent opinions,
applications am appropriate government reports.

The technology liaison officer designated may delegate any or all of the above
functions as the University and Gl'RC deem appropriate and proper.

v

It is understood between the parties that the performance of the University's
technology liaison office is critical to the intent of this Agreement, am that U'IC
may, from time to time, make reconmendat.ions to University for setting the procedures
of said office."
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EXTRACl' FROM UTC/UMCP AGREE'MENI'

i

"UMCP agrees to implement under the authority of a senior UM:P officer, a full-, ..C"

time Technology Transfer Office as described in Article IV. A. of this Agreement, and,.
to promptly disclose to UTC all technology subject to this Agreement. The full-time
Technology Transfer Officer, who shall be a LMCP employee or employees of its desig-
nee, shall be identified and trained by UMCP, assisted by UTe, and shall have duties
including he following:

A. Maintain close contact with the research faculty to insure and encourage
maximum disclosure rate and patent awareness of faculty.

B. Based en advise of patent counsel, advise UMCP and UTe as to the patentability
of identified technology which UMCP desires to be patented and. actively pursue
patenting of such technology.

C. Assist faculty inventors and provide in-laboratory consultation in prepara­
tien of disclosures and rrarketing documents, etc.

D. Prepare and submit monthly reports to UTC as called for in the UTe technology
tracking program, am such other reports as required by UMCP.

E. On behalf of both UTe and UMCP, monitor additional research funded by
grants from licensees who have taken licenses through the efforts of UTC.

F. Preparernarket.inq documentation for all inventions in consultation with UTC,
such as Executive Sumrraries, Technical Packages, etc.

G. Operat'7.said Technology Transfer Office in conjunction with the automated
technology tra.cking program provided by UTC.

H. Conduc:tfaculty awareness workshops/seminars regarding technology transfer
opportunities and UMCP policy/employee obligations regarding inventions.

1. Arrange on-campus corporate visits for potential licensees.

J. Acquire, prepare or arrange for and sUbmit all necessary dccurrentiat.i.on to
protect the interests of the inventor, UM:P and UTC, including patent opinions and
technical packages and appropriate government reports.

VII

It is understood between the parties that the performance of the UM:P's Technol­
ogy Transfer Office is critical to the intent 'of this Agreement, am that UTe may,
from time to time, convey written recommendations to UMCP for setting the pro::edures
of the Technology Transfer Office."
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EXTRACT FROM UTC/UIRE AGREEMENT

UIRE agrees to hire under the authority of a senior.·u-IRFofficer, a full-time
Technology Liaison OfficE;>r as described in Article IV A. of this Agreement, and to

. promptly disclose to UTC all technology subject to this Agreement. The full-time
Technology Liaison Officer, .who shall be a UIRE employee or employee of its desigffie,
shall be trained by UTC,and shall have duties including the following:

A. Maintain close contact with the research faculty to insure and encourage
maximum disclosure rate and patent awareness of faculty.

B. Based on advice of patent counsel, advise UIRE' and UTC as to the patentabil­
ity .of identified technology which UIRE desires to be patented and actively pursue
patenting of such technology as agreed. to by UTC.

C. Assist faCUlty inventors and provide in-laboratory consultation in prepara­
tion of disclosures, narketing documents, etc.

D. Prepare and submit mcnthly reports to UTC as called for in the UTC technol­
ogytracking program, and such other reports as required by UIRE.

E. On behalf of both UTC and UIRE', monitor additional research funded by grants
from licensees who have taken licenses through the efforts of UTC.

F. Prepare narketing documentation for all inventions in consultation with UTC,
such as Executive Sumnaries, Technical Packages, etc.

G. Operate said Technology Liaison Office in conjunction with the autonated
technology tracking program provided by UTC.

H. Conduct faculty awareness workshops/seminars regarding technology transfer
opportunities and UI/UIRE policy/employee obligations regarding inventions.

I. Arrange on-carnpus corporate visits for potential licensees.
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J. Acquire, prepare or arrange for and submit all necessary documentation to
protect the interests of the inventor, UIRE andUTC, including patent opinions and
technical packages and appropriate government reports.

ARI'ICLE VII,

It is understood between the parties that the performance of the UIRE's Technol­
ogy Liaison Officer is critical to the intent of this Agreement, and that UTC may,
from time to time, convey written recommendations to UIRE for setting the procedures
of the Technology Liaison Office and requiring increased performance of the office.


